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Arden University has three 
decades of experience providing 
higher education, having helped 
more than 50,000 students 
globally gain the qualifications 
they need to succeed. We have 
a 95% student satisfaction 
rating, and 9 out of 10 Arden 
students believe studying 
with us has helped them 
transform their careers.*

*Arden University 2021 graduate survey
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At Arden University, we believe that future global 

graduates should be equipped with lifelong 

employability skills to thrive in their careers. 

Arden has a proud heritage in flexible learning. 

We’ve grown and evolved from our beginnings 

in 1990 as the chosen online learning partner 

for universities across Britain, to offer a 

bespoke learning experience, providing both 

online and blended learning that meets 

the changing needs of modern life. 

We want to do things differently, and we believe 

in doing things better. We recognise that higher 

education providers must proactively respond 

to the current and future needs, trends, and 

expectations of employers, as well as the evolving 

economy, to create a better world for everyone. 

Achieve maximum 
leadership success 
with minimum 
disruption

As active champions of equality and diversity, 

we believe that technology, like education, is a 

force for social and economic change. Through 

bringing the power of technology together 

with the potential of education, we believe in 

revolutionising the traditional university model 

to remove unnecessary barriers to learning. 

At Arden, we make higher education more 

accessible, engaging and beneficial. We recognise 

that many learners have gained knowledge and 

experience during their career, and we take this 

into account when determining suitability for a 

course (see entry requirements for specific details).

Some of the organisations we work include:

We help people thrive and 

succeed through real-world 

relevant education, that 

is fuelled by technology, 

shaped by employers, and 

built around learners’ lives
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Why choose Arden University

Digtal first  

We provide our employers with an innovative 

‘digital-first’ learning experience that supports 

employees, allowing them to study flexibly around 

their work schedule and lifestyles. All learners 

will have 24/7 access to our virtual classroom 

ilearn. Ilearn contains everything they’ll need to 

successfully complete their studies, including: 

video lectures, library resources, and a host of other 

interactive content. 

Convenience  

We challenge traditional conventions in higher 

education by pioneering new, flexible modes and 

options for employers to access learning for the 

whole workforce using their timetable, not ours. 

Our national study-centres and network of tutors 

and coaches mean that, where face to face activity 

is the right approach, we can make sure this is 

convenient to your learners, keeping time lost to 

travel to a minimum. 

Dual Award Programmes 

Working in partnership with professional 

bodies and employers we make sure our 

apprenticeships will boost your employees’ 

key skills. Our programmes formally 

recognise this through professional, degree, 

and apprenticeship qualifications.
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Why choose Arden University

Blending a digital approach 

with face-to-face learning  

Learners will undertake independent study 

through our dynamic study experience, attending 

scheduled academic-led sessions online and 

meeting outside of their workplace for a full day 

once a quarter. With study centres across the UK 

(in Birmingham, London, Leeds and Manchester), 

we can deliver education in a location that works 

for you. Learners will also work with assigned 

coaches throughout, focussing on the continual 

application of learning within the workplace.

Continually evolving curriculum 

Bringing the experience of working towards 

a degree in line with the reality of today’s 

society and economy, we continually update 

our learning programmes and focus on 

professions, skills, and market disruptions. 

 

 

Value for money  

Businesses paying into the Apprenticeship Levy can 

access funds which cover all of the cost. Non-levy 

paying businesses will still have the vast majority of 

their degree programme fees covered by the ESFA. 
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Flexible management 
and leadership degree 
apprenticeship 
solutions
 
In recent years, UK businesses have reportedly experienced 

a slump in productivity. Some sources link this to rising 

numbers of ‘accidental managers’ – a term relating to 

staff who are promoted without receiving sufficient 

training to support them in their new roles – which can 

lead to missed opportunities for business growth. 

Many employers are also struggling to recruit and 

retain staff in an increasingly competitive market, while 

employees are struggling to progress in their careers, as 

they lack a breadth of knowledge, skills and behaviours 

that a degree apprenticeship programme can provide. 

We believe that, for employers, apprenticeships 

are an effective way to bridge the skills gap within 

their current workforce and help managers 

with their personal development. 

Meanwhile, through its online-focus, our degree 

apprenticeships also provide an opportunity for 

learners to develop into managers and leaders 

without the need to put their career on hold.

Arden University’s degree apprenticeship 

programmes can be tailored or bespoke to 

support your organisation’s needs. If you’re 

hoping to set up a cohort specifically for your 

staff, we can adapt our teaching and delivery 

mechanism to suit your organisation’s schedule
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24/7 access to our virtual learning 

environment. Providing a rich learning 

experience, our virtual classroom, ilearn, 

allows access to a combination of flexible, 

self-driven learning, and live teaching 

delivered through our online platform.  

 

24/7 access to our apprenticeship 

e-portfolio system BUD, offering a place 

to chart progress and evidence skills 

development and workplace application.  

 

Impactful monthly masterclasses. Building 

a community of learning and focussing on 

explicit meta-skills development (including 

problem solving, creativity, resilience, 

adaptability, and communication), our 

masterclasses can take place digitally as 

an online collaboration, or in face-to-face* 

settings. One masterclass is delivered face-

to-face on a quarterly basis. 

Six-weekly hour-long coaching sessions 

applying learning directly to your workplace 

and developing relevant skills and 

behaviours. Specialist coaches support each 

apprentice, helping identify opportunities to 

apply their learning within the workplace, as 

well as providing appropriate levels of stretch 

and challenge to encourage and develop a 

growth mind-set. 

 

Quarterly progress reviews with each 

apprentice and manager, providing 

a chance to review progress and set 

expectations for the next stage of learning. 

 

 

The learning approach
Our degree apprenticeship delivery model consists of:

*subject to ESFA requirement for face-face teaching
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Aimed at first time or aspiring managers, as 

well as existing managers who have workplace 

management experience but limited formal 

training, our Level 6 Chartered Manager Degree 

Apprenticeship (CMI) helps build all the skills 

required to be a successful manager.

As they achieve their business management 

degree, apprentices will be provided with 

knowledge of key and cross-functional 

business and management disciplines while 

they continue to work in their current role. 

Studying for a degree alongside work-based 

learning, apprentices will continually apply their 

knowledge directly to their organisation. Whether 

it’s developing personal and management 

skills or the ability to understand people within 

organisations, this chartered management 

apprenticeship means individuals will graduate 

with an accredited degree and work-based learning 

experience.  

 

Chartered Management Institute 

(CMI) accreditation 

Upon completion of this degree apprenticeship, 

learners will achieve a Level 5 Diploma in 

Management and Leadership and are able 

to apply for Chartered Manager status. 

CMI promotes excellence in UK management 

and leadership, and learners will have free 

CMI membership throughout their studies. 

This includes access to a range of resources 

including a large online library, the CMI 

mentoring service and UK networking events.

Gaining CMI status opens new doors for 

professionals in the field and can fast track 

their career development and progression. 

As well as evidencing the level of professional 

management skills in your organisation.

UNDERGRADUATE BLENDED ONLINE

BA (Hons) Business 
Management (CMI) 

Level 6 Chartered 
Manager Degree 
Apprenticeship
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Key facts 

 

Duration: 4.5 years to complete including EPA 

 

Delivery mode: Each quarter, our 

blended delivery model consists of:

• Flexible online learning 

• Scheduled virtual academic  sessions

• Scheduled monthly masterclass 

(mix of virtual & face-to-face)

• 6-weekly virtual 1-2-1 coaching

• Quarterly virtual progress review

Cost:

• Levy Payers: Zero. The full cost of the £22,000 

apprenticeship is covered by your levy

• Non-Levy Payers: £1,100 

plus government co-investment

Qualifications: 

• Level 6 Chartered Manager 

Apprenticeship Qualification

• BA (Hons) Business Management

• CMI Level 5 Diploma in 

Business Management

Entry requirements 
 
Learners enrolling on this degree 

apprenticeship must meet the following criteria:

• Be in employment in a job with 

responsibilities aligned with the 

apprenticeship standard

• Have evidence of funding eligibility 

from their employer

• Have two subjects at GCE A-level or 

equivalent, plus three GCSEs at grade 

A*-C /9-4; OR a completed recognised 

Access Programme or equivalent

PG 9APPRENTICESHIP DETAILS AND ENTRY REQUIREmENTS

• Have proficiency in the English language 

if any prior learning has not previously 

been taught in English (IELTS6.0 

/ TOEFL iBT 80 or equivalent) 

• Be a UK/EU/EAA resident for at least three 

years prior to starting the apprenticeship

 

Level 2 English and maths requirements 

It is a condition of apprenticeship funding, at 

any level, that all applicants are able to evidence 

GCSE English and Maths passes at grade A*- 

C/9-4 or commit to completing Functional 

Skills Level 2, in addition to the programme. If 

required, this is provided at no additional cost.



Level 4 modules 

• Developing Personal &  
 
management Skills 

• Understanding the  
 
Business Environment 

• Principles of marketing 

• Introduction to Finance 

• Business Analysis

• People and Organisations

 
Level 5 modules 

• Business Processes  

• Applied Business Analytics 

• Enterprise & Entrepreneurship 

• management Accounting 

• managing Change in Organisations

• managing Across Cultures

 

Level 6 modules    

• Strategic management  

• marketing Planning 

• managing Human Resources 

• Application of Project  
 
management Techniques 

• Work-based Project

APPRENTICESHIP mODULES PG 10



BA (Hons) Business 
Management (CMI)  
with level 5 exemptions 

Level 6 Chartered 
Manager Degree 
Apprenticeship*

For experienced managers (especially those 

who have previously achieved an HND, DipHE, 

Foundation Degree or a Level 5 ILM or CMI Diploma 

in Leadership and Management) we may be 

able to create a bespoke, shorter apprenticeship 

programme to facilitate progression onto the Level 

6 Chartered Manager Degree Apprenticeship.

 

 

Chartered Management Institute 

(CMI) accreditation 

Chartered Management Institute (CMI) 

accreditation. Upon completion of this 

degree apprenticeship, learners are able 

to apply for Chartered Manager status. 

CMI promotes excellence in UK management 

and leadership, and learners will have free 

CMI membership throughout their studies. 

This includes access to a range of resources 

including a large online library, the CMI 

mentoring service and UK networking events.

Gaining CMI status opens new doors for 

professionals in the field and can fast track 

their career development and progression. 

UNDERGRADUATE BLENDED ONLINEUNDERGRADUATE BLENDED ONLINE

*Please note all new programmes and accreditations 
for 2022 are subject to validation
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Key facts 

 

Duration: 37 months to complete including EPA 

 

Delivery mode: Each quarter, our 

blended delivery model consists of:

• Flexible online learning 

• Scheduled virtual academic  sessions

• Scheduled monthly masterclass 

(mix of virtual & face-to-face)

• 6-weekly virtual 1-2-1 coaching

• Quarterly virtual progress review

Cost:

• Levy Payers: Zero. The full cost of the £16,000 

apprenticeship is covered by your levy

• Non-Levy Payers: £800 

plus government co-investment

Qualifications: 

• Level 6 Chartered Manager 

Apprenticeship Qualification

• BA (Hons) Business Management 

Entry requirements 
 
Learners enrolling on this degree apprenticeship 

must meet the following criteria:

• Be in employment in a job with 

responsibilities aligned with the 

apprenticeship standard

• Have evidence of funding eligibility 

from their employer

• Have two subjects at GCE A-level or 

equivalent, plus three GCSEs at grade 

A*-C /9-4; OR a completed recognised 

Access Programme or equivalent

APPRENTICESHIP DETAILS AND ENTRY REQUIREmENTS PG 12PG 12

• Have proficiency in the English language 

if any prior learning has not previously 

been taught in English (IELTS6.0 

/ TOEFL iBT 80 or equivalent) 

• Be a UK/EU/EAA resident for at least three 

years prior to starting the apprenticeship 

Level 2 English and maths requirements 

It is a condition of apprenticeship funding, at 

any level, that all applicants are able to evidence 

GCSE English and Maths passes at grade A*- 

C/9-4 or commit to completing Functional 

Skills Level 2, in addition to the programme. If 

required, this is provided at no additional cost.



Level 4 modules 

• Principles of marketing  

• Business Analytics 
 
 
 
 
 
 
 
 
 
 
 
 

 

Level 5 modules 

• Applied Business Analytics 

• Enterprise & Entrepreneurship 

• management Accounting 

• managing Across Cultures

Level 6 modules    

• Strategic management  

• marketing Planning  

• Application of Project  
 
management Techniques 

• Work Based Project

*note this is an example based on a condensed 
programme. This will change dependent on the 
applicant’s prior experience and qualifications.

PG 13APPRENTICESHIP mODULES*



According to a recent Association of Project 

Management survey, 87% of businesses rated 

competent project teams as being critical to 

success. Across every sector of global industry, 

project management is undergoing rapid 

growth – meaning there are now pan-sector 

theories and standards in place to achieve 

innovation, change, and business success. 

As part of our APM-accredited Level 6 Project 

Manager Degree Apprenticeship with BSc 

(Hons) Project Management, you’ll learn 

these tools and techniques directly from our 

team of experienced project management 

professionals, as you achieve a quality level 6 

honours degree, on-the-job experience, and a 

professional pathway for future development.

Studying contemporary subjects and themes which 

will demonstrate to employers that you possess 

broad knowledge in the latest project management 

concepts, your studies will have a digital-first focus, 

and, with modern projects becoming increasingly 

dynamic and challenging, you’ll develop the 

knowledge and critical understanding of business 

solutions to deliver real impact in the workplace.

UNDERGRADUATE BLENDED 

BSc (Hons) Project 
Management (APM)

ONLINE

Level 6 Project 
Manager Degree 
Apprenticeship*

*Please note all new programmes and accreditations 
for 2022 are subject to validation
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Key facts 

 

Duration: 4.5 years, to complete including EPA 

 

Delivery mode: Each quarter, our 

blended delivery model consists of:

• Flexible online learning 

• Scheduled virtual academic  sessions

• Scheduled monthly masterclass 

(mix of virtual & face-to-face)

• 6-weekly virtual 1-2-1 coaching

• Quarterly virtual progress review

Cost:

• Levy Payers: Zero. The full cost of the £22,000 

apprenticeship is covered by your levy

• Non-Levy Payers: £1,100 

plus government co-investment

Qualifications: 

• Level 6 Project Manager 

Apprenticeship Qualification

• BSc (Hons) Project Management

• AgileFrame Qualification

• PMQ Qualification (APM)

Entry requirements

Learners enrolling on this degree apprenticeship 

must meet the following criteria:

• Be in employment in a job with 

responsibilities aligned with the 

apprenticeship standard

• Have evidence of funding eligibility 

from their employer

• Have two subjects at GCE A-level or 

equivalent, plus three GCSEs at grade 

A*-C /9-4; OR a completed recognised 

Access Programme or equivalent

PG 15APPRENTICESHIP DETAILS AND ENTRY REQUIREmENTS

• Have proficiency in the English language 

if any prior learning has not previously 

been taught in English (IELTS6.0 

/ TOEFL iBT 80 or equivalent) 

• Be a UK/EU/EAA resident for at least three 

years prior to starting the apprenticeship

 

Level 2 English and maths requirements 

It is a condition of apprenticeship funding, at 

any level, that all applicants are able to evidence 

GCSE English and Maths passes at grade A*- 

C/9-4 or commit to completing Functional 

Skills Level 2, in addition to the programme. If 

required, this is provided at no additional cost.



Level 4 modules 

• Business Research methods 
 
& Analysis 

• Business Consulting 

• Principles of Procurement & 
 
Contract management 

• Governance in a Global  
 
Business Environment

• Introduction to Project management

• Principles of Professional Practice

 
Level 5 modules 

• Advanced Project management 

• Agile & Hybrid Project management 

• Project Justification 

• AI & Big Data Analytics  
 
in Project management 

• Project Planning

• Advanced Professional Practice 

Level 6 modules    

• Project Change and Control 

• Quality management 

• Project Risk & Issue management 

• Developing People & 
 
Capabilities 

• Final Project including 
 
End Point Assessment
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BSc (Hons) Health and 
Care Management (CMI) 
 
Plus integrated NHS Leadership 
Academy Mary Seacole Programme

The Level 6 Chartered Manager Degree 

Apprenticeship in Health and Social Care, with an 

integrated NHS Leadership Academy Mary Seacole 

Programme, is a practice-focused leadership 

programme for early career leaders. 

 

This is an ideal qualification for health and care 

managers looking to progress their career, while 

also being suited for employees preparing for their 

first management position. Targeting individuals 

whose roles involve managing delivery challenges 

and coordinating improvements in care quality, it 

is fundable via the Apprenticeship Levy or through 

95% government support. 

 

Producing managers with the ability to maximise 

their potential and rapidly improve care outcomes, 

this apprenticeship is delivered through a blend 

of online and face-to-face learning. Supporting 

apprentices in applying their learning, the 

intergrated Mary Seacole programme also provides 

recognition as key skills are developed.  

 

Additionally, in providing learners with full CMI 

accreditation and recognition upon completion 

of their apprenticeship the programme allows 

learners to gain key qualifications and professional 

competence in management and leadership to 

enhance their careers. 

 

Having worked together with various employers 

and partners this captures the skills required 

to lead in a post Covid-19 World, including 

themes such as emotional resilience as a 

manager and compassionate leadership.

UNDERGRADUATE BLENDED ONLINE

Level 6 Chartered 
Manager Degree 
Apprenticeship*

*Please note all new programmes and accreditations 
for 2022 are subject to validation
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Key facts 

 

Duration: 4.5 years to complete including EPA 

 

Delivery mode: Each quarter, our 

blended delivery model consists of:

• Flexible online learning 

• Scheduled virtual academic  sessions

• Scheduled monthly masterclass 

(mix of virtual & face-to-face)

• 6-weekly virtual 1-2-1 coaching

• Quarterly virtual progress review

Cost:

• Levy Payers: Zero. The full cost of the £22,000 

apprenticeship is covered by your levy

• Non-Levy Payers: £1,100 

plus government co-investment

Qualifications: 

• Level 6 Chartered Manager 

Apprenticeship Qualification

• BSc (Hons) Health and Care Management

• NHS Leadership Academy, Mary Seacole

Entry requirements

Learners enrolling on this degree 

apprenticeship must meet the following criteria:

• Be in employment in a job with 

responsibilities aligned with the 

apprenticeship standard

• Have evidence of funding eligibility 

from their employer

• Have two subjects at GCE A-level or 

equivalent, plus three GCSEs at grade A*-C 

/9-4; OR a completed recognised Access 

Programme or equivalent 

 

PG 18APPRENTICESHIP DETAILS AND ENTRY REQUIREmENTS

• Have proficiency in the English language 

if any prior learning has not previously 

been taught in English (IELTS6.0 

/ TOEFL iBT 80 or equivalent) 

• Be a UK/EU/EAA resident for at least three 

years prior to starting the apprenticeship 

Level 2 English and maths requirements 

It is a condition of apprenticeship funding, at 

any level, that all applicants are able to evidence 

GCSE English and Maths passes at grade A*- 

C/9-4 or commit to completing Functional 

Skills Level 2, in addition to the programme. If 

required, this is provided at no additional cost.



Level 4 modules 

• Essential Skills for Health & 
 
Care management 

• meeting the Needs of  
 
Service Users 

• Supporting Dignity & Respect 
 
through Ethical Principles 

• Communication & Interprofessional  
 
Collaboration 

• Inclusive, Rights-Based, 
 
Safeguarding in Health and Care 

• Independant Regulation of  
 
Health & Care in the UK

• mary Seacole Programme

Level 5 modules 

• Concepts & Leadership Theories 
 
in Health & Care 

• Fundamentals of Health & 
 
Care Finance 

• Resource Planning in 
 
multidisciplinary Working 

• Digital Health Leadership 

• Evidence Based Practice

• Compassionate Leadership 

Level 6 modules    

• Coaching & Leadership 

• Health Analytics & Planning 

• Total Quality management in 
 
Health & Care 

• Project management 

• Final Project

The programme will cover Safeguarding and CQC 
related requirements throughout the delivery
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The Level 6 Chartered Manager Degree 

Apprenticeship, BSc (Hons) Health and Care 

Management with Exemptions, is an accelerated 

version of our practice focused leadership 

programme for developing highly competent 

and qualified health and care managers. This 

accelerated programme is ideal for existing 

managers within the sector with over two 

years plus management experience looking to 

further build their management and leadership 

knowledge and skills.  Having worked together with 

various employers and partners this programme 

teaches the skills and behaviours required to lead 

in a post Covid-19 World, including topics such as 

digital health leadership, emotional resilience as a 

manager, coaching, and compassionate leadership. 

 

Helping boost the skills of individuals with roles 

based around managing delivery challenges and 

coordinating improvements in health and care 

quality, this apprenticeship is delivered through 

a blend of online and face-to-face learning. The 

programme supports apprentices in applying 

what they have learned, while the Mary Seacole 

programme (offered within the Level 6 Chartered 

Manager Degree Apprenticeship) also provides 

recognition while ensuring key skills are developed. 

Additionally, in providing learners with full CMI 

accreditation and recognition upon completion 

of their apprenticeship the programme 

allows learners to gain key qualifications and 

professional competence in management 

and leadership to enhance their careers.BSc (Hons) Health and 
Care Management (CMI) 
with level 5 exemptions 
 
Plus integrated NHS Leadership 
Academy, Mary Seacole Programme

 UNDERGRADUATE BLENDED ONLINE

Level 6 Chartered 
Manager Degree 
Apprenticeship*

*Please note all new programmes and accreditations 
for 2022 are subject to validation
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Key facts 

 

Duration: 2.5 years to complete including EPA 

 

Delivery mode: Each quarter, our 

blended delivery model consists of:

• Flexible online learning 

• Scheduled virtual academic  sessions

• Scheduled monthly masterclass 

(mix of virtual & face-to-face)

• 6-weekly virtual 1-2-1 coaching

• Quarterly virtual progress review

Cost:

• Levy Payers: Zero. The full cost of the £14,700 

apprenticeship is covered by your levy

• Non-Levy Payers: £735 

plus government co-investment 

 

 

Qualifications: 

• Level 6 Chartered Manager 

Apprenticeship Qualification

• BSc (Hons) Health and Care Management

• NHS Leadership Academy, Mary Seacole 

Entry requirements

All applicants need to have at least two 

years management experience and:

• A 2.2+ degree (not in a 

management discipline); or 

• An HND, DipHE, Foundation Degree 

or other level 5 qualification equivalent 

in breadth and depth to two years of 

full time (Honours) degree study; or

• A Level 5 NCFE/CACHE L5 Diploma in 

Leadership and Management for Adult 

Care  ILM or CMI Diploma in leadership 

and management is considered to be 

equivalent for entry to this programme. 

• Have evidence of funding eligibility 

from their employer

PG 21APPRENTICESHIP DETAILS AND ENTRY REQUIREmENTS

• Have proficiency in the English language 

if any prior learning has not previously 

been taught in English (IELTS6.0 

/ TOEFL iBT 80 or equivalent) 

• Be a UK/EU/EAA resident for at least three 

years prior to starting the apprenticeship

 

Level 2 English and maths requirements 

It is a condition of apprenticeship funding, at 

any level, that all applicants are able to evidence 

GCSE English and Maths passes at grade A*- 

C/9-4 or commit to completing Functional 

Skills Level 2, in addition to the programme. If 

required, this is provided at no additional cost.



modules 

• Digital Health Leadership  

• mary Seacole Programme  

• Evidence Based Practice

• Compassionate Leadership

• Coaching and Leadership 

• Health & Care Analytics & Planning 

• Total Quality management in 
 
Health & Care 

• Project management 

• Final Project 
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BSc (Hons) Supply 
Chain Management & 
Logistics (CILT, CIPS) 

ONLINE

The Level 6 Supply Chain Leadership Professional 

degree apprenticeship provides learners with 

real world skills, on-the-job experience, and a 

professional pathway for future development.

Especially suitable for individuals with a passion for 

working with people, the programme is designed 

to specifically helping develop learners’ knowledge 

of the discipline, their communication abilities, 

and to illustrate the required competencies 

needed to start or progress a career in supply 

chain and logistics. This course, created with in 

depth consultation with leading employers in 

the sector, ensures individuals graduate with the 

up-to-date, practical abilities and comprehensive 

skills that employers are searching for right now.

The team behind this course have also been 

instrumental in commercial and policy 

formation of supply chains with European 

Commission and the UK Government.

Making use of our extensive industry links, we’re 

able to present learners with real-world business 

problems, allowing them to develop a thorough 

and in-depth understanding of the industry and 

the challenges that they’ll face in the future.

Importantly, individuals will find the course 

takes a systematic view to supply chain and 

logistics, with each module building on 

the knowledge gained in the previous one, 

allowing interconnected content to help them 

accumulate new skills in a logical sequence.

UNDERGRADUATE BLENDED 

Level 6 Supply 
Chain Leadership 
Professional 
Degree 
Apprenticeship*

*Please note all new programmes and accreditations 
for 2022 are subject to validation

PG 23



Key facts 

 

Duration: 4.5 years, to complete including EPA 

 

Delivery mode: Each quarter, our 

blended delivery model consists of:

• Flexible online learning 

• Scheduled virtual academic  sessions

• Scheduled monthly masterclass 

(mix of virtual & face-to-face)

• 6-weekly virtual 1-2-1 coaching

• Quarterly virtual progress review

Cost:

• Levy Payers: Zero. The full cost of the £21,000 

apprenticeship is covered by your levy

• Non-Levy Payers: £1,050 

plus government co-investment

Qualifications: 

• Level 6 Supply Chain Leader 

ProfessionalApprenticeship Qualification

• BSc (Hons) Supply Chain 

Management and Logistics

Entry requirements

Learners enrolling on this degree apprenticeship 

must meet the following criteria:

• Be in employment in a job with 

responsibilities aligned with the 

apprenticeship standard

• Have evidence of funding eligibility 

from their employer

• Have two subjects at GCE A-level or 

equivalent, plus three GCSEs at grade A*-C 

/9-4; OR a completed recognised Access 

Programme or equivalent 
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• Have proficiency in the English language 

if any prior learning has not previously 

been taught in English (IELTS6.0 / 

TOEFL iBT 80 or equivalent) 

• Be a UK/EU/EAA resident for at least three 

years prior to starting the apprenticeship 

Level 2 English and maths requirements 

It is a condition of apprenticeship funding, at 

any level, that all applicants are able to evidence 

GCSE English and Maths passes at grade A*- 

C/9-4 or commit to completing Functional 

Skills Level 2, in addition to the programme. If 

required, this is provided at no additional cost.



Level 4 modules 

• Business Research  
 
methods & Analysis 

• Business Consulting 

• Principles of Procurement & 
 
Contract management 

• Governance in a 
 
Global Business Environment  

• Introduction to Project  
 
management

• Principles of Professional Practice

Level 5 modules 

• Operations & Supply  
 
Chain management 

• Agile Project management 

• Sustainable and Circular 
 
Supply Chains 

• Applied Logistics management 

• Operational Risk & Resilience 

• Advanced Professional Practice 

Level 6 modules    

• Digital Supply Chain 4.0 

• Strategic Supply Chain  
 
management 

• Quality management 

• Social Value Networks 

• Final Project including 
End Point Assessment
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The Senior Leader Apprenticeship plus MBA 

provides apprentices with the knowledge, skills 

and behaviours needed to implement positive 

change to their organisations from the get-go. 

Aimed at senior leaders with significant 

experience looking to further build their 

leadership capability and achieve an MBA. This 

apprenticeship is designed to accelerate learners/

apprentices development as they expand and 

formalise their management experience. 

Covering modules such as implementing business 

strategies and ethical leadership, this senior 

leader apprenticeship will refine and sharpen 

existing skills, giving students everything they 

need to succeed in the modern workplace. 

As well as achieving a Level 7 Senior Leader 

Apprenticeship, students at Arden will also 

receive a Master of Business Administration at no 

additional cost. Learners will attend live sessions 

with academics and have an assigned professional 

coach who will support them to continually 

apply their learning into their workplace . 

Developing senior managers or executives 

can not only help maximise the success of 

organisations, investing in employees is essential 

for organisations preparing for challenges ahead. 

Businesses who develop current staff with 

change management skills can help enhance 

productivity and planning and can also help 

bridge vulnerabilities within the workforce. 

Future disruptions mean that managers and 

leaders need to be agile, resilient and able to be 

capable digital leaders, in order to ensure business 

stability and continuity. Readying these current and 

future leaders with the business skills they require 

benefits both the employer and the employee. 

CMI accreditation 

Upon completion of the Level 7 Senior Leader 

apprenticeship, learners will also be awarded with 

the CMI Diploma in Strategic Leadership and be 

able to apply for their Chartered or Fellowship 

status with the CMI. CMI promotes excellence in 

UK management and leadership, and learners 

will have free CMI membership throughout 

their studies. This includes access to a range of 

resources including a large online library, the CMI 

mentoring service and UK networking events

POSTGRADUATE BLENDED 

plus MBA (CMI)

ONLINE

Level 7 
Senior Leader 
Apprenticeship
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Key facts 

 

Duration: 27 months, to complete including 

EPA 

 

Delivery mode: Each quarter, our 

blended delivery model consists of:

• Flexible online learning 

• Scheduled virtual academic  sessions

• Scheduled monthly masterclass 

(mix of virtual & face-to-face)

• 6-weekly virtual 1-2-1 coaching

• Quarterly virtual progress review

Cost:

• Levy Payers: Zero. The full cost of the £14,000 

apprenticeship is covered by your levy

• Non-Levy Payers: £700 

plus government co-investment

• Cost for MBA and Diploma: Zero

Qualifications: 

• Level 7 Senior Leader 

Apprenticeship Qualification

• Master of Business Administration (MBA)

• Diploma in Strategic Leadership CMI

Entry requirements

Learners enrolling on this degree 

apprenticeship must meet the following criteria:

• Be in employment in a job with 

responsibilities aligned with the 

apprenticeship standard

• Have evidence of funding eligibility 

from their employer

• A degree equivalent to UK second 

class honours standard and at least 

two years of relevant management 

and leadership experience. For those 

who have not previously achieved a 

degree equivalent to UK second class 

honours standard, you will require 5 years 

management and leadership experience
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• Have proficiency in the English language 

if any prior learning has not previously 

been taught in English IELTS 6.5 (no 

less than 6.0 in any element); or TOEFL 

iBT 90 or equivalentBe a UK/EU/EAA 

resident for at least three years prior 

to starting the apprenticeship

 

Level 2 English and maths requirements 

It is a condition of apprenticeship funding, at 

any level, that all applicants are able to evidence 

GCSE English and Maths passes at grade A*- 

C/9-4 or commit to completing Functional 

Skills Level 2, in addition to the programme. If 

required, this is provided at no additional cost.



Level 7 Senior Leader Apprenticeship 
plus mBA modules 

• Personal & Business Transformation 

• Ethical Leadership 

• managing within a  
 
Competitive Environment 

• Leading Transitions 

• Implementing Strategy 

• Sustaining the Business 

• Workplace Project
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Present potential solutions 

With focus on real world 

application, we will present 

potential apprenticeship 

solutions to meet your needs.

Working in Partnership

Listen to your requirements 

Every employer is different 

– we listen to your training 

and skills development needs 

and explore the challenges 

your organisation faces.

Agree route and plan 

Together we can agree the best 

route for delivery and plan the 

timescales. As a flexible university 

we pride ourselves on our agility 

and ability to move quickly.

Assess performance 

We will assess the performance of both 

the learner and the programme in general, 

to ensure it meets your original brief and 

continues to meet your needs. We will 

provide regular reporting and updates to 

suit your preferences. Each line manager will 

be given a unique login so they can access 

their employees progress at any time. 

Deliver the programme 

We know your time is priceless. We will 

deliver the training and assessments for the 

programme, whilst working collaboratively 

with you every step of the way to update on 

learner progress, engagement, and success.

Learn and refine 

Programme evaluation findings can be 

fed back in and enhancements made 

for future levels or new cohorts. 

manage the detail 

We will guide the process, 

ensuring all the contractual 

and legal requirements are 

met. We aim to take any 

stress and complexity out 

of the process for you. 

By working with Arden University, you’ll work in partnership to determine the best approach to meet your business needs. We will 
support you through each step of the process.
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Degrees at
Arden University
  
In addition to our apprenticeship programmes, 

Arden offers both blended and online learning 

programmes at foundation, undergraduate, 

degree top up, and postgraduate level.

We align the course structure across these different 

study modes so, if you’re looking for consistency 

across your training provision, your employees can 

follow the same format. By working with Arden 

University, you’ll work in partnership to determine 

the best approach to meet your business needs. We 

will support you through each step of the process.



Arden House, middlemarch Park, Coventry, CV3 4FJ 
arden.ac.uk

  arden_university      arden_uni      ArdenUniversity
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